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        DECATUR PUBLIC SCHOOL DISTRICT #61 

          BOARD OF EDUCATION 

                                            AGENDA 

 
Regular Meeting                 January 23, 2024 

Keil Administration Building                 4:00 PM Open Session 

101 W. Cerro Gordo Street                                  Closed Session Immediately Following 

Decatur, IL 62523                                                        6:30 PM Open Session Reconvened           

                                                                                                                                                                       
 

Legend:  AI = Action Item          DI = Discussion Item       IO = Information Only 

 
Strategic Plan Mission: 

The mission of Decatur Public Schools, the destination district of our community, is to unlock students’ 

unique and limitless potential to achieve their personal aspirations as fully prepared, contributing 

citizens in a global society through learning experiences distinguished by: 

• commitment to the whole person resulting in student growth and confidence 

• relevant, innovative, personalized academic pathways that promote passion and pride 

• a learning environment that fosters curiosity and the thirst for achievement and discovery 

• a culture of diversity, adaptability, and resilience 

• meaningful and lasting relationships 

• extraordinary school and community connections 

  

The Board of Education Parameters that Guide Our Work: 

• We will make decisions in the best interest of all students.  

• We will treat all people with dignity and respect. 

• We will seek input and collaboration throughout our diverse community. 

• We will practice responsible stewardship of all our resources. 
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4.0 

 

 

 

CALL TO ORDER  

 

CALL FOR EXECUTIVE SESSION 

The Board of Education will meet in Closed Executive Session to conduct student discipline 

hearings, an employee discipline hearing and discuss the appointment, employment, 

compensation, discipline, performance or dismissal of specific employees of the public body, 

and collective negotiating matters between the Board and its representatives. 

 

Roll Call 

 

PLEDGE OF ALLEGIANCE 

 

APPROVAL OF AGENDA JANUARY 23, 2024 

 

DISTRICT HIGHLIGHT 

• Parsons Elementary School 
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PUBLIC PARTICIPATION 

• Identify oneself and be brief. 

• Comments should be limited to 3 minutes. 

• Any public comments submitted to the Board Secretary will be included in the record.  

 

BOARD COMMITTEE REPORTS 

 

JUNIOR BOARD MEMBER’S REPORT 

 

BOARD DISCUSSION 

 

REPORTS FROM ADMINISTRATION 

A. District Leadership Team and their Departments 

B. Stephen Decatur Facility Update 

C. Snacks for Students on District-Wide Half Days ONLY 

 

CONSENT ITEMS 

A. Minutes: Open/Closed Meetings January 09, 2024 

B. Financial Conditions Report 

C. Treasurer’s Report 

 

ROLL CALL ACTION ITEMS 

A. Ratification of a Suspension without Pay for a Macon-Piatt Special Education (MPSED) 

Paraprofessional (Teaching Assistant). Please note: This item was approved by the 

Macon-Piatt Special  Education District Executive Board on Thursday, January 18, 2024. 

B. Vote on a Potential Student 2324-0017 Expulsion  

C. Vote on a Potential Student 2324-0018 Expulsion  

D. Vote on a Potential Student 2324-0019 Expulsion   

E. Vote on a Potential Student 2324-0020 Expulsion  

F. Consideration and Action on Possible Suspension without Pay or Termination of a 

Security Officer  

G. Personnel Action Items 

H. Ratification of a Bid for One (1) New Mini Activity Bus for Macon-Piatt Special 

Education (MPSED). Please note: This item was approved by the Macon-Piatt Special  

Education District Executive Board on Thursday, January 18, 2024. 

 

ANNOUNCEMENTS 

The Board of Education and Administration sends condolences to the families of: 

 

Lance Craft, who passed away January 01, 2024. Mr. Craft was the brother of Michelle 

Bonebrake, Interim  Principal at Johns Hill Magnet School. 

 

Curtis Randolph Sain, who passed away January 10, 2024. Mr. Sain was a School Security 

Officer at Eisenhower High School and an 8th Grade Girls Basketball Coach at Dennis Lab 

School.  
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IMPORTANT DATES  

January   31  DEADLINE to apply to a DPS Magnet School for the 2024-2025 School Year 

– More information www.dps61.org/magnet 

February  09  Interim Progress Reports 

                  14  District-wide Half Day of School for ALL Students 

– Please call your home school for details, if needed 

                  19  President’s Day Holiday  

– NO SCHOOL and District Offices are Closed                 

 

                            Additional Reminders & Upcoming Dates 

Please see the attached Multicultural flyer with upcoming dates. If any questions 

regarding the information, please contact Jeff Dase, Assistant Superintendent of 

Diversity, Equity & Inclusion at jdase@dps61.org and/or 217 362-3013.  

 

NEXT MEETING 

The public portion of the next regular meeting of the Board of Education will be at  

6:30 PM, Tuesday, February 13, 2024 at the Keil Administration Building. 

 

ADJOURNMENT 

 

http://www.dps61.org/magnet
mailto:jdase@dps61.org


District Leadership
Organization & Responsibilities
DLT Onboarding
Board of Education Meeting
January 23, 2024







fTeaching & Learning

Dr. Larry Gray, Assistant Superintendent

● Responsible for the administration and coordination of content areas that ensure that 
instructional programs support the mission and attainment of DPS Strategic Goals

● Designing, implementing, and evaluating the educational programs that are offered to 
students in the district

● Oversee the review, adoption, and implementation of curriculum, and the support and 
implementation of highly-effective instructional strategies to deliver high-quality 
instruction

● Work to ensure that all students receive an equitable education that meets their unique 
needs and helps them to achieve their full potential. This includes identifying and 
addressing achievement gaps, supporting the needs of students with disabilities, and 
providing resources and services to multi-language learners

● Responsible for overseeing the professional development of teachers and staff, ensuring 
that they have access to ongoing job-embedded coaching and professional learning that 
helps them to stay current on best practices and emerging trends in education





fSupport Services & Research and Development

Dr. Jay Marino, Assistant Superintendent

Information Technology (IT) - Mr. Maurice Payne

● Administer the districts 1:1 iPad program for 
students

● Manage all district issued end user devices
● Provide technology support for all staff and students
● Maintain all network operations for all district 

buildings
● Administer district user accounts through Active 

Directory and cloud-based systems

Student Services - Mr. Eldon Conn

● Help students and families navigate the school 

system as needed to ensure success

● Ensure equity and fair treatment of students 

and families in our district

● Assist homeless families with resources, 

schooling, and information about their situation

● Provide families with outside resources for 

assessments and treatment plans as needed

● Compile data and discipline information to 

ensure we’re in compliance with ISBE and doing 

what’s best for students

● Work in collaboration with Community 
Engagement to manage the magnet application 
and lottery process



fSupport Services & Research and Development

Dr. Jay Marino, Assistant Superintendent

School Health - Mrs. Lorie Frame

● Protect and promote student health to 
facilitate optimal development and 
advancement for academic success

● Bridge health care and education 
grounded in ethical and evidence-based 
practices

● Provide care coordination, advocate for 
quality student-centered care, and 
collaborate to design systems that allow 
individuals and communities to develop 
their full potential

Research - Dr. Jay Marino

● Manages the District's Student 

Information System (Skyward)

● Monitors and maintains state 

reporting functions

● Leads the District's Data Warehouse 

initiative

● Supports District social, emotional, 

behavioral and academic testing and 

assists in data analysis and reporting





fDiversity, Equity, & Inclusion

Jeff Dase, Assistant Superintendent

● Serve as an advocate on all matters of diversity, equity, inclusion, and restorative

● Serve as a resource for all district stakeholders

● Serve as district Complaint Manager to ensure compliance with state, federal,  and board policy

● Assist in cultivating a work environment that values diversity, equity, and inclusion at all levels 

in the district

● Consult with members of the District Leadership Team regarding policies, procedures, 

curriculum, and practices that impact diversity, equity, and inclusion. 
● Analyze information and data necessary to assist the district in becoming more diverse in 

curriculum, staffing, enrollment, professional development/programs, etc. 

● Engage in School-Based Leads monthly meetings in diversity, equity, and inclusion content at 

the school and district level with a focus on assisting administration in developing, 

implementing, and monitoring specific DEI initiatives





fDistrict-Wide Operations

Dr. Mike Curry, Chief Operations Officer

● Responsible for supporting a team of nine coordinators and four DLT Directors across eight Departments:

○ Business Operations 

○ Safety and Security

○ Grants and Special Projects

○ Human Resources

○ Transportation 

○ Buildings & Grounds

○ Food Services

○ Elementary Athletics

● Support equitable and targeted spending to ensure positive academic opportunities for all students

● Fiscally support measures that focus on competitive salary and benefit plans.

● Fiscally support working conditions designed to attract and retain instructional, support, and operational 

staff.

● Ensure fiscally responsible spending that align with the fiscal policies and programs of the Board of Education.



f

Dr. Mike Curry, Chief Operations Officer

Business Operations - Dr. Mike Curry

● Purchasing/Receiving

● Payroll

● Benefits

● Budgets and Accounting

● Accounts Payable

● Financial Reporting

● Workman's Compensation

● Policy Development

● Property Casualty Insurance

● Yearly Budget

● Tax Levy

● Contracts 

Transportation - Mrs. Kimmy Taylor

● Supervise all routing & transportation 

services

● Liaison with Transportation Contractor 

(Alltown)

● Liaison with the buildings and families on 

transportation concerns

● Complete monthly site-based billing of 

transportation costs 

District-Wide Operations



f

Dr. Mike Curry, Chief Operations Officer

Food Service - Mrs. Amy Wagner (ARAMARK)
● Manage all NSLP and CACFP Programs within 

DPS #61 to be compliant with USDA 

Reimbursable meal guidelines. 

● School Breakfast Program

● National School Lunch Program

● Fresh Fruit and Vegetable Program

● CACFP Pre-K Snack Program

● CACFP At Risk After School Snack and Supper 

Program

● Manage all kitchens to be compliant with all 

local health department guidelines

● Work with DPS #61 in securing a variety of food 

service grants

Safety and Security - Mr. Vladimir Talley

● Manage the implementation of all safety 

protocols

● Support a growing team of Security 

Officers and crossing guards

● Liaison with SROs and local law 

enforcement 

● Create Safety Plans for buildings and 

events

District-Wide Operations



f

Dr. Mike Curry, Chief Operations Officer

Buildings & Grounds - Mr. Kent Metzger

● Lead the workforce of three Labor Unions

○ Maintenance

○ Teamsters

○ Custodial

● Support three Foremen

● Support and plan the implementation of 

the District’s construction and renovation 

projects

● Liaison with Architects and other outside 

contractors

Human Resources - Mrs. Deanne Hillman

● Lead an office of one coordinator and six 

employees

● Recruit and retain qualified candidates for all 

employee groups 

● Serve as District Complaint Officer, Title IX 

Officer, Non-Discrimination Officer, and EEOC 

Officer

● Maintain applications, employee history 

review, absences, personnel records, 

contracts, and leave of absence.  

● Represent the District in employee hearings, 

unemployment hearings, labor contracts, 

grievances, arbitration, and litigation

District-Wide Operations



f

Dr. Mike Curry, Chief Operations Officer

Assistant Director of Finance / Grants and 

Special Projects - Dr. Mary Ann Schloz

● Assist the Chief Operations Officer in 

administering all aspects of the District’s financial 

affairs and business office leadership

● Create, amend, and monitor federal grants

● Collaborate with Teaching and Learning on grant-

related matters

● Support and direct the work of school building 

leadership with grant related matters

● Co-Lead the Insurance Committee with DEA 

Representative 

● Lead the Wellness Committee

Elementary Athletics  - Mr. Craig 

Bundy

● Schedule and supervise all elementary 

sports.

● Liaison with the DISC for elementary 

sports

● Support all District Athletic Directors as 

necessary

District-Wide Operations





fInnovative Programs & Strategic Planning

Ashley Grayned, Exec. Dir. of Innovative Programs & Strategic Planning

● Develop and oversee career readiness for both college and career paths to ensure unique, 
innovative learning experiences for all students

● Develop College & Career Endorsements for DPS to support ISBE guidelines and requirements
● Serve as liaison between the school district and the community at large to ensure that the 

extended learning opportunities offered prepare students for all of life beyond school
● Responsible for evaluating innovative strategies and solutions that help drive continuous 

improvement across the school division based on identified and projected needs
● Build community partnerships to connect our community to our students, while giving our students 

access to innovative learning experiences
● Continue to develop, sustain, and create meaningful learning experiences both inside and outside 

of the classroom for PreK-12
● Serve on community grant writing and collaboration teams.
● Provides leadership and support to the design, implementation and overall coordination of all 

aspects of the District’s Strategic Plan





fCommunications & Community Engagement

Denise Swarthout, Chief Communications Officer

Communications - Mrs. Denise Swarthout

● Serve as spokesperson for Decatur Public Schools administration &  Board of Education

● Create and execute Strategic Communications Plans, with focus on telling the story of our schools 

and students to improve the perception of the District

● Create, schedule, and send consistent messaging to District stakeholders, including internal 

(families, students, staff) and external recipients (business partners, community members, general 

public)

● Research and write press releases, media advisories, and articles to promote school and student 

achievement

● Manage, write content, and design graphics for social media and marketing efforts, including 

videos, billboards, direct mail, digital advertising campaigns, and more

● Create and manage all content on the District’s website + 15 school and staff websites to ensure all 

webpages are current and up-to-date with essential information for all stakeholders



fCommunications & Community Engagement

Denise Swarthout, Chief Communications Officer

Community Engagement — Mrs. Maria Robertson

● Support Chief Communications Officer and fill in as backup
● Serve as a community liaison for the District at parent and stakeholder meetings
● Manage the Decatur Community Summer Program
● Assist with the Superintendent Ambassador /Junior Board Member Program
● Provide District support of the Athletic Hall of Fame Committee & other District staff & student 

recognitions
● Work in collaboration with Student Services to manage the magnet application and lottery process
● Organize/Coordinate District-wide celebrations and events (not limited to):

○ Retirement Banquet
○ Back-to-School Kickoff
○ Construction Projects/Groundbreaking
○ Press Conferences

● Monitor and manage District’s social media platforms
● Member of the District’s Threat Assessment Team
● Member of the District’s Wellness Team



District Leadership
Organization & Responsibilities

Thank you! Questions?



Board of Education 

Decatur Public School District 61 

 
 

Date:  January 23, 2024  Subject:  Monthly Financial Conditions Report  

Initiated By:   Dr. Mike Curry, Chief 

Operational Officer 

 

Attachments:  Financial Conditions Report 

Reviewed By:  Dr. Rochelle Clark, 

Superintendent  

 

 

 

BACKGROUND INFORMATION:   

The attached report illustrates the District’s year-to-date revenues and expenditures and provides an 

explanation of the financial conditions of the Decatur Public School District and Macon-Piatt 

Special Education District.   

 

CURRENT CONSIDERATIONS:  

As the District completes December, the sixth month of FY24, the Macon-Piatt Special Education 

District has expended 40.99% of its overall budget; Decatur 61 has expended 41.48% of its overall 

budget.  

 

As of January 11, 2024, the State Comptroller is holding FY24 ISBE vouchers in the amount of 

$2,794,316 of which $2,731,852 is associated with Evidence-Based Funding. 

 

FINANCIAL CONSIDERATIONS:   

n/a 

 

STAFF RECOMMENDATION:   

The Administration respectfully requests that the Board of Education approve the Monthly Financial 

Conditions report as presented.  

 

RECOMMENDED ACTION: 

_X_  Approval 

___  Information 

___  Discussion                                                

                                                                                BOARD ACTION:  ____________________ 

 



 

2023-2024 Decatur Public S.D. #61 

Fund Balance Summary - December 31, 2023 

         

 Fund 

Fund 

Balance 

07/01/23 

    Revenues 

To Date 

Expenditures 

To Date 

Net Cash 

Flow 

Change in 

Fund 

Balance 

Balance 

12/31/23 

Tentative Balance 

06/30/24 

         

DISTRICT # 61        

         

 Education $32,361,590  $74,499,691  $56,366,685  $18,133,006  $0  $50,494,596   $    30,021,305  

         

 Operation & Maintenance $2,003,708  $3,878,854  $3,691,615  $187,239  $0  $2,190,947   $      1,361,650  

         

 Debt Service $8,362,339  $7,793,647  $5,822,059  $1,971,588  $0  $10,333,927   $      9,937,520  

         

 Transportation $1,867,643  $2,335,937  $3,053,591  ($717,654) $0  $1,149,989   $      2,529,116  

         

 IMRF $427,852  $2,521,103  $1,005,195  $1,515,908  $1,250,000  $3,193,760   $      2,456,284  

         

 Social Security/Medicare $340,475  $2,045,271  $1,074,314  $970,957  $500,000  $1,811,432   $         228,458  

         

 Capital Projects Fund $9,140,838  $88,019  $4,757,851  ($4,669,833) $0  $4,471,005   $      4,187,132  

         

 Working Cash $6,661,177  $485,980  $0  $485,980  ($1,750,000) $5,397,156   $      5,147,677  

         

 Tort Immunity/Judgment $5,219,246  $3,025,942  $2,204,109  $821,833  $0  $6,041,079   $      4,444,445  

         

 Fire Prevention/Safety $3,039,779  $416,999  $1,546,376  ($1,129,377) $0  $1,910,402   $      1,626,836  

         

 Totals District 61 $69,424,648  $97,091,442  $79,521,795  $17,569,647  $0  $86,994,295   $   61,940,422  

         

Macon-Piatt Special Ed District $7,445,942  $7,430,003  $8,140,700  ($710,697) $0  $6,735,245   $      7,328,152  



Macon-Piatt Special Education District 

Report Date:  December 2023 

Financial Condition as of December 31, 2023 

     

 Percent of year passed: 50%   

      

 Revenues Adopted Pre Audit Percent 

  Budget  Y-T-D Received/Used 

     

12 Education 

    

19,118,498  

          

7,430,003  38.86% 

22 

Operation & 

Maintenance                   -     0.00% 

42 Transportation                   -     0.00% 

52 IMRF                   -      0.00% 

 IMRF 

    

19,118,498  

          

7,430,003  38.86% 

     

     

 Expenditures    

     

12 Education 

    

17,982,473  

          

7,668,681  42.65% 

22 

Operation & 

Maintenance 

         

384,820  

               

14,964  3.89% 

42 Transportation 

           

21,750  

                 

3,914  17.99% 

52 IMRF 

      

1,472,494  

             

453,142  30.77% 

 Total Expenditures 

    

19,861,537  

          

8,140,700  40.99% 

     

     

 Net Cash    

 Total Revenues 

    

19,118,498  

          

7,430,003  38.86% 

 Total Expenditures 

    

19,861,537  

          

8,140,700  40.99% 

 Net Cash 

       

(743,039) 

            

(710,697)  

     

     

 Fund Balances   Actual   

12 Education  

          

6,735,245   
 

 



 

Decatur Public School District #61 

Report Date:  December 2023 

Financial Condition as of December 31, 2023 

      

 Percent of year passed: 50%    

     FY 23 Percent 

    Pre Audit  Percent Received/Used 

 Revenues Budget Y-T-D Received/Used As Of 6/30/23 

      

10 Education 

  

153,155,690  

    

74,499,691  48.64% 79.78% 

20 Operation & Maintenance 

      

7,358,000  

      

3,878,854  52.72% 99.65% 

30 Debt Service 

      

9,014,140  

      

7,793,647  86.46% 121.13% 

40 Transportation 

      

6,620,891  

      

2,335,937  35.28% 128.68% 

50 IMRF 

      

4,556,000  

      

3,771,103  82.77% 137.51% 

51 Social Security 

      

2,506,200  

      

2,545,271  101.56% 99.05% 

60 Capital Projects 

      

3,130,000  

           

88,019  2.81% 74.58% 

70 Working Cash 

         

480,780  

         

485,980  101.08% 136.28% 

80 Tort Immunity/Judgment 

      

2,909,000  

      

3,025,942  104.02% 101.51% 

90 Fire Prevention/Safety 

         

390,581  

         

416,999  106.76% 121.67% 

 Total Revenues 

  

190,121,282  

    

98,841,442  51.99% 84.72% 

      

 Expenditures     

      

10 Education 

  

153,761,532  

    

56,366,685  36.66% 74.09% 

20 Operation & Maintenance 

      

7,940,191  

      

3,691,615  46.49% 97.87% 

30 Debt Service 

      

7,273,953  

      

5,822,059  80.04% 101.13% 

40 Transportation 

      

6,722,702  

      

3,053,591  45.42% 109.20% 

50 IMRF 

      

2,517,411  

      

1,005,195  39.93% 112.52% 

51 Social Security 

      

2,602,397  

      

1,074,314  41.28% 109.16% 

60 Capital Projects 

      

7,975,099  

      

4,757,851  59.66% 68.61% 



70 Working Cash 

      

1,750,000  

      

1,750,000  100.00% 0.00% 

80 Tort Immunity/Judgment 

      

3,823,797  

      

2,204,109  57.64% 107.83% 

90 Fire Prevention/Safety 

      

1,544,671  

      

1,546,376  100.11% 55.86% 

 Total Expenditures 

  

195,911,753  

    

81,271,795  41.48% 78.22% 

      

 Net Cash     

 Total Revenues 

  

190,121,282  

    

98,841,442  51.99%  

 Total Expenditures 

  

195,911,753  

    

81,271,795  41.48%  

 Net Cash 

    

(5,790,471) 

    

17,569,647    

      

 Fund Balances   Actual   

10 Education  

    

50,494,597    

20 Operation & Maintenance  

      

2,190,947    

30 Debt Service  

    

10,333,927    

40 Transportation  

      

1,149,989    

50 IMRF  

      

3,193,760    

51 Social Security  

      

1,811,432    

60 Capital Projects  

      

4,471,005    

70 Working Cash  

      

5,397,156    

80 Tort Immunity/Judgment  

      

6,041,079    

90 Fire Prevention/Safety  

      

1,910,402    

 Total Funds  

    

86,994,295    

 

 

 

 

 

  



Board of Education 

Decatur Public School District #61 

 
 

Date:  January 23, 2024 Subject:  Treasurer’s Report 

 

Initiated By:  Dr. Mike Curry, Chief 

Operational Officer 

 

Attachments:  Treasurer’s Report – December 

2023 

Reviewed By:  Dr. Rochelle Clark, 

Superintendent  

 

 

 

 

BACKGROUND INFORMATION: 

The attached report details the district’s investments and the status of the district’s cash as of 

December 31, 2023. 

 

CURRENT CONSIDERATIONS: 

N/A 

 

FINANCIAL CONSIDERATIONS: 

N/A 

 

STAFF RECOMMENDATION: 

The Administration respectfully requests that the Board of Education approve the Treasurer’s 

Report for December 2023 as presented. 

 

RECOMMENDED ACTION: 

_X_ Approval 

___ Information 

___  Discussion 

                        BOARD ACTION:  _____________________ 



Cash/Investments Cash/Investments

as of as of

11/30/23 Receipts Disbursements Change/Interest 12/31/23

Education 56,238,415.52      14,547,836.60      16,168,360.75        0.00 54,617,891.37                  

Operations & Maintenance 2,878,996.22        13,868.02             693,670.48             0.00 2,199,193.76                    

Debt Service 12,673,418.92      619,013.22 2,906,750.00 0.00 10,385,682.14                  

Transportation 1,541,033.64        4,853.86 669,094.23 0.00 876,793.27                       

IMRF 1,867,820.38        273,443.75 191,234.93             0.00 1,950,029.20                    

Social Security 1,598,224.21        8,464.01 289,303.75             0.00 1,317,384.47                    

Capital Projects 4,604,088.41        20,447.33 127,505.75 0.00 4,497,029.99                    

Working Cash 7,151,417.01        23,170.93 0.00 0.00 7,174,587.94                    

Tort/Judgment Immunity 6,166,207.51        26,813.09 276,785.51             0.00 5,916,235.09                    

Fire Prevention & Safety 1,909,764.00        8,723.86 0.00 0.00 1,918,487.86                    

Macon-Piatt Special Education 7,596,628.85        1,370,072.75        2,207,161.82          0.00 6,759,539.78                    

Activities 569,857.33           14,701.42             88,946.53 0.00 495,612.22                       

104,795,872.00    16,931,408.84      23,618,813.75        -                            98,108,467.09                  

Dr. Mike Curry 01/16/24

UNAUDITED TREASURER'S REPORT

December 2023

DECATUR PUBLIC SCHOOL DISTRICT #61



Board of Education 

Decatur Public School District #61 
 

 

Date:  January 23, 2024 Subject:  Personnel Action 

Initiated By:  Deanne Hillman, Interim Director 

of Human Resources, and the Human Resources 

Department 

 

Attachments: 5 Pages of Personnel Action 

Reviewed By:  Dr. Rochelle Clark, 

Superintendent 

 

 

 

BACKGROUND INFORMATION:   

Per Board Policy 5:30: Hiring Process and Criteria – The District hires the most qualified personnel 

consistent with budget and staffing requirements and in compliance with School board policy on 

equal employment opportunities and minority recruitment.  

 

CURRENT CONSIDERATIONS: 

All offers of employment are contingent upon the approval of the Board of Education.  Accordingly, 

anyone who is offered and begins employment prior to the approval of the Board of Education 

understands that they will do so as a substitute.  If the approval of the Board of Education is 

obtained, these substitutes will then be made whole retroactive to their first day of employment. 

  

FINANCIAL CONSIDERATIONS:   

These positions are in the budget. 

 

STAFF RECOMMENDATION:   

The Administration respectfully requests the Board of Education approve all Personnel Action Items 

as presented.   

 

RECOMMENDED ACTION: 

      X    Approval 

         Information 

         Discussion 

                                                                                   BOARD ACTION:____________________ 

 



 

 

To: Board of Education    

From: Deanne Hillman, Interim Director of Human Resources 

Date: January 18, 2024 

Board Date: January 23, 2024 

Re:  Personnel Action 

 

EMPLOYMENT RECOMMENDATIONS 

TEACHING ASSISTANT: 

Name Position Effective Date 

Anita Currie Special Ed Assistant, Hope Academy, 6 hours 

per day 

January 29, 2024 

 

SECURITY PERSONNEL: 

Name Position Effective Date 

Robert Taylor School Security Officer, MacArthur January 16, 2024 

 

CUSTODIANS: 

Name Position Effective Date 

Steven Dulgar 2nd Shift Custodian (All Schools), Buildings & 

Grounds 

January 22, 2024 

Jeremy Ginger 2nd Shift Custodian, Montessori Academy for 

Peace 

January 22, 2024 

Larry O’Neal 2nd Shift Custodian (All Schools), Buildings & 

Grounds 

January 22, 2024 

 

SCHEDULE B: 

Name Position Effective Date 

Lyndsay Lemanczyk Elementary Volleyball Coach, Parsons January 11, 2024 

Aniyah Maclin MS Volleyball Coach, American Dreamer January 16, 2024 

Jason Meeks Assistant Girls Basketball Coach, Eisenhower January 3, 2024 

Whitney Moser Elementary Girls Volleyball Coach, American 

Dreamer 

January 11, 2024 

 

 



 

 

EXTENDED DAY PERSONNEL: 

Name Position Effective Date 

Brandan Abbott Non Certified Staff, Franklin Grove January 17, 2024 

Rachel Hague Site Coordinator, Pershing January 10, 2024 

Tara Robinson Extended Day Security, Montessori Academy January 16, 2024 

Darian Shaw Non Certified Staff, Montessori Academy January 18, 2024 

 

START DATE CHANGE 

ADMINISTRATIVE SUPPORT: 

Name Position Effective Date 

Megan Fonner Student Interventionist, Franklin Grove January 29, 2024 

 

TRANSFERS 

TEACHERS: 

Name Position Effective Date 

Walter Jackson From Music, American Dreamer/South 

Shores/Baum to Music, Stephen Decatur 

January 8, 2024 

Emily Outzen From Project Based Learning, Stephen 

Decatur to Science, Stephen Decatur 

January 16, 2024 

 

TEACHING ASSISTANTS: 

Name Position Effective Date 

Shanon Brand From Special Ed Assistant, Baum, 6 hours per 

day to Special Ed One on One Assistant, 

Baum. 6 hours per day 

January 22, 2024 

Alyssa Heise From Special Ed Behavior Assistant, Muffley, 

6 hours per day to Special Ed Assistant, 

Muffley, 6 hours per day 

January 8, 2024 

 

 

 

 

 



 

 

SECURITY PERSONNEL: 

Name Position Effective Date 

Antoine Dawson From School Security Officer, Muffley, 6.5 

hours per day to School Security Officer, 

Muffley, 8 hours per day 

January 24, 2024 

 

CATEGORY CHANGES: 

Name Position Effective Date 

Darla Coit From Hourly School Nurse, American 

Dreamer to Certified School Nurse, American 

Dreamer 

January 8, 2024 

Christiana Crutchfield From Hourly School Nurse, Muffley to 

Certified School Nurse, Muffley 

January 8, 2024 

Crystal Jackson From Hourly School Nurse, Montessori 

Academy to Certified School Nurse, 

Montessori Academy 

January 8, 2024 

Krystle Lockwood From Payroll Analyst, Payroll to Assistant 

Coordinator of Payroll & Benefits, Payroll 

January 9, 2024 

Jennifer Mahannah From Hourly School Nurse, South Shores/AG 

Building to Certified School Nurse, South 

Shores/AG Building 

January 8, 2024 

Alissa Reynolds From Hourly School Nurse, MacArthur to 

Certified School Nurse, MacArthur 

January 8, 2024 

 

RESIGNATIONS 

TEACHER: 

Name Position Effective Date 

Paul Workman Driver’s Ed Instructor, St Teresa (Parochial) End of the 2023-2024 

School Year 

 

TEACHING ASSISTANT: 

Name Position Effective Date 

Jordan Softley Alternative Ed Assistant, Alternative Ed January 12, 2024 



 

 

OFFICE PERSONNEL: 

Name Position Effective Date 

Krystaa Jones Small Learning Community Secretary, 

Eisenhower 

January 9, 2024 

 

CUSTODIAN: 

Name Position Effective Date 

Presse Matthews 2nd Shift Custodian, Eisenhower January 16, 2024 

 

SCHEDULE B : 

Name Position Effective Date 

Sara Nave Track Coach, Dennis January 11, 2024 

Eric Schultz Girls Assistant Soccer Coach, MacArthur January 10, 2024 

 

EXTENDED DAY PERSONNEL : 

Name Position Effective Date 

Shawn Thomas Non Certified Staff, Muffley January 8, 2024 

 

LEAVE OF ABSENCE 

TEACHING ASSISTANT: 

Name Leave Effective Date 

Mara Johannes Medical Leave January 16, 2024 

 

COMPENSATION RECOMMENDATIONS: 

● The following staff member should be compensated $3,500.00 (2nd payment) for participating in 

the 2023 Turkey Tournament from November 21-25, 2023 at Keil:  

 Mel Roustio 

 

● The following staff members should be compensated for participating in the School Improvement 

Team on December 4, 7 & 11, 2023 at Muffley:  

 Diane Orr  $165.00  Melissa Cripe  $132.00 

 Megan Noel  $165.00  Jody Giberson  $132.00 

 Jessica Meier  $132.00  Paul Ranstead  $375.00 



 

 

 

● The following staff members should be compensated $33.00 for participating in the School 

Improvement Team on December 7, 2023 at Muffley:  

Jessica Meier    Jobeth Sweeney 

Megan Noel    Jamie Reed 

 

● The following staff members should be compensated for participating in Summer Building PD on 

July 18, 19 & 20, 2023 at MacArthur:  

Daniel Peters  $396.00  Jennifer Young  $264.00 

Paula Patterson  $396.00  Kathy White  $264.00 

Sarah Keel  $132.00  Marianne Hay  $264.00 

Justin Baer  $264.00  Bobbie Lozano  $264.00 

Garold Fowler  $264.00  Bridgett Ertl  $264.00  

Benjamin Troung $264.00  Stephen Jones  $132.00 

 

● The following staff members should be compensated $1,500.00 monthly (not to exceed $6,000.00 

or if the position is filled) for Assistant Principal additional duties effective February 1, 2024 at 

Eisenhower:  

Austin Jesse    Angela Jones 

 

● The following staff member should be compensated $500.00 for additional duties at Alternative 

Ed:  

Charles Jones 

 

● The following staff members should be compensated $33.00 for participating in PBIS Meeting on 

November 30, 2023 at Hope Academy:  

Alicia Alves    Christine Lowe 

Brittany Morgan 

 

 



Board of Education 

Decatur Public School District #61 

 

 
Date:  January 23, 2024 Subject: Ratification of Bid for One (1) New Mini 

Activity Bus for Macon-Piatt Special Education 

District (MPSED) 

 

Initiated By:  Kathy Horath, Director of 

Special Education 

 

Attachments:  Bid Results 

Reviewed By:   Dr. Rochelle Clark 

Superintendent 

 

 

 

BACKGROUND INFORMATION:   

Macon-Piatt Special Education District has an aging fleet of activity vans that need to be replaced for 

use by program staff to supplement the instruction.   

 

CURRENT CONSIDERATIONS:  

MPSED has seven vans to share among the schools that have MPSED programs.  The oldest ones 

are from 1997 and 1999, with two others that will soon need to be replaced from 2001.     

 

FINANCIAL CONSIDERATIONS:  

Inflation and logistical issues inside the transportation market have driven the cost of an activity bus 

to over $106,000.00. Long lead times combined with high demand and low supply necessitate 

purchasing ASAP.  This will be paid by MPSED (Medicaid revenue). 

 

STAFF RECOMMENDATION:  

The Administration respectfully requests that the Board of Education ratify the bid proposal as 

presented from Midwest Transit Equipment, Inc. for one (1) new 2024 Chevrolet Collins 14 

passenger MFSAB bus for Macon-Piatt Special Education (MPSED) as presented. Please note: This 

item was approved by the Macon-Piatt Special  Education District Executive Board on Thursday, 

January 18, 2024. 

 

RECOMMENDED ACTION: 

  X  Approval 

    Information 

    Discussion 

                                                                           BOARD ACTION:  _______________________ 

 























BID ANALYSIS SPREADSHEET

One New 2024 Chevrolet/Collins 14-Passenger MFSAB Unit for Macon-Piatt Special Education

Bid Request# 2024-3

Date:  12/5/23

Send copies to:  Kathy Horath, Jenny York, Dr. Mike Curry, Kent Metzger, and Joanie Watson

Authorized person to open bids:  Joanie Watson - Coordinator of Purchasing

Vendor Name: 1)  Midwest Transit Equipment Inc. Vendors who did not respond:

Make and Model: One New 2024 Chevrolet/Collins Midwest Bus Sales

14-Passenger MFSAB Unit Thomas Bus Sales Inc.

Southern Bus and Mobility

Unit cost: $106,708.00/each Model One Commercial Vehicles

Subtotal: $106,708.00

Shipping: No Charge

Total cost: $106,708.00

Estimated delivery date: 5/1/24

Terms: not stated

Other options included Title and License

in the price: Lettering

Delivery
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